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1. Introduction

“During a normal week, your child won’t see you. .. (After work I'm) absolutely shattered. The
Tube journey s the hardest thing for me.” (Partnered Father)

Up until the nineteenth century, most fathers in Britain worked close to, or even in,
their family homes. This changed as the later stages of the Industrial Revolution
removed the majority from their households for all or most of the working day!. By early
2020, most fathers of young children in the UK worked full-time and outside their
homes, with many also undertaking long commutes. While they aspired to spending
more time caring for their children, including their babies, their workplace
responsibilities and the inflexibility of most workplaces inhibited this?. Researchers
hypothesised that fathers would remain ‘secondary’ caregivers at home (with most
mothers remaining ‘secondary’ breadwinners) until ‘something big’ happened to alter
the fathers’ engagement with the workplace?.

Covid-19 has proved to be that ‘something big’, generating a massive reverse migration
as — in their millions across the world — daddies came home. Many workplaces were
transformed — and the transformation of workplaces transformed fatherhood*.

Most of the findings presented in this report are from a survey of 2045 fathers of under-
12 children undertaken during June 2020 in the UK — the BritainThinks/Fatherhood
Institute Lockdown Fathers study®, of which this is the condensed report. The study’s
findings are presented in the context of other pandemic studies (mainly from the UK).
Where evidence cited is from such studies, they are footnoted.

' (Laslett, 1983).

2 (Working Families, 2017).

3 (Altintas & Sullivan, 2017).

4 (Weissbourd et al., 2020)

® Through quotas and, subsequently, weighting a sample was achieved that was nationally
representative in terms of age, region, Socio-Economic Grade, ethnicity, working status and highest
educational qualification.



2. Fathers, mothers, work and care (couple

households)

“It 15 quate challenging. 1 saw the stuff she goes through when 'm at work... I seem to
understand her better, and she’s reacting to me in a more positive manner.”
(Partnered Father)

The public narrative on childcare in UK families during the pandemic has
focused on the mother’s ‘burden’S. The picture is more complex and more
nuanced.

Before the Spring 2020 lockdown mothers of young children in couple households in the
UK were contributing at least twice as much childcare as fathers’. This inequality was
matched and fed by inequality in fathers’ v. mothers’ engagement in paid work: before
the pandemic, working fathers in two-parent households spent many more hours than
their partner on both paid work® and travel-to-work?, with only one mother in three in
couple households bringing home even half the family wage!°.

During the lockdown, the 7atio of mothers’ v. fathers” engagement in paid work changed
a little: some studies found mothers more likely than fathers to lose paid work, work
fewer hours or be furloughed!!. This meant that the ‘gender work gap’ widened slightly:
a few more mothers than fathers became more available to spend more time on
childcare during the Spring 2020 lockdown. However, it was mainly because of their
lesser-engagement in paid work before the lockdown that mothers remained considerably
more available for housework-and-childcare during it — and consequently ‘did more’ than
their children’s father. Mothers’ greater caregiving ‘burden’, like fathers’ greater
breadwinning burden, was already in place. The pandemic did not cause parental
inequalities in paid and unpaid work: it revealed them.

¢ https://theconversation.com/return-of-the-1950s-housewife-how-to-stop-coronavirus-lockdown-
reinforcing-sexist-gender-roles-134851;
https://www.theguardian.com/commentisfree/2021/jan/30/sure-this-poster-is-sexist-but-its-sadly-all-
too-true-to-lockdown-life; https://britainthinks.com/what-has-lockdown-been-like-for-mums-
britainthinks-and-mumsnet/

’ (Henz, 2017; ONS, 2016; Walthery & Chung, 2021).

8 Before the pandemic, around 86% of fathers of dependent children in couple households were in paid
work, mainly full-time. Of their partners, 29% also worked full-time, 32% worked part-time and 22% did
no paid work (Aldrich et al., 2014). The full-time weekly working hours of the fathers (44.6) were longer
than the mothers’ (39.5) (O'Brien et al., 2016)

? (ONS, 2018; TUC, 2013)

10 (Cory & Stirling, 2015)

" (Xue & McMunn, 2021) (Andrew et al., 2020b) (Andrew et al., 2020a)




3. What the fathers did (couple households)

Lve tried keeping it as full of a day as I can, with a mixture of home schooling as well as their
own actiities. The only thing that I struggle with is spending as much time with my partner in
the evenangs . . . she’s working during the day so that’s difficult, and I'm also really tried... I'm
ready for bed really at the end of the day.” (Partnered Father)

During the Spring 2020 lockdown, fathers in couple households stepped up
to do much more hands-on caring of their children, and more housework.

On average, the fathers almost doubled the number of hours each day

during which they undertook childcare. According to the Institute for Fiscal

Studies (IFS), fathers’ childcare time rose from just over four to eight hours per day,
while mothers’ rose from almost seven to just over ten'2.

This shift narrowed the gap between mothers and fathers in the close care
they provided to children. In the IFS study this reduced from more than two and a
half hours per day to just over two hours!3. A study by the Office for National Statistics
found fathers’ childcare share increasing from around one third of mothers’ before the
Spring 2020 lockdown to around two-thirds during it!*. Almost all the UK pandemic
studies reported narrowing of the gender care gap to varying degrees'.

The gender care gap narrowed much faster than before. I'rom the 1970s,
fathers have become progressively more involved in housework and in the care their
young children!®. During lockdown, within a month, that advanced by an amount that
would normally have taken ten years to achieve. Gender equality in unpaid childcare
leapt forward a decade.

2 (Andrew et al., 2020a) p34 Figure 4.2 https://ifs.org.uk/uploads/R178-Family-time-use-and-home-
learning-during-the-COVID-19-lockdown-1.pdf See also (Andrew et al., 2020b), p13 Figure 4
https://www.ifs.org.uk/uploads/BN290-Mothers-and-fathers-balancing-work-and-life-under-
lockdown.pdf

3 (Andrew et al., 2020a; Finch, 2020).

'* (ONS, 2020a) See Figure 2 for graph - then scroll down to DATA DOWNLOAD for exact time use
figures.
https://www.ons.gov.uk/economy/nationalaccounts/satelliteaccounts/bulletins/coronavirusandhowpeop
lespenttheirtimeunderrestrictions/28marchto26april2020#the-gap-in-unpaid-work-between-men-and-
women

> Exceptions were a study that found mothers still doing two thirds of the childcare during lockdown
(Xue & McMunn, 2021); and another that found the gender care gap widening slightly, although the
gender housework gap narrowed and the percentage of fathers undertaking the main caregiver role
rose from 2.6% before lockdown to almost 20% in May/June 2020 (Hupkau & Petrongolo, 2020)

6 (Fisher et al., 1999)




Despite large increases in fathers’ housework and childcare time, working
hours for fathers still in paid work did not fall by much — and the ratio with
mothers’ working hours decline remained constant. The Lockdown Fathers study
found around ten per cent of working fathers and their partners in couple households
reducing their paid work hours. The Institute for Fiscal Studies also found similarity

between mothers’ and fathers’ changes and losses in paid work at family level during the
Spring 2020 lockdown!”.

Fathers provided a broad mixture of routine housework and childcare. The
Lockdown Fathers study found high proportions of partnered fathers preparing meals,
cleaning and doing the laundry, while also undertaking routine and developmental
childcare, including reading, playing games and home schooling. Fathers did not step
back and just keep ‘half an eye’ on the kids — they actively cared for the children in one-
to-one activities.

Although disadvantaged dads in couple households did not spend as much
extra time with their children as more advantaged fathers, the great
majority did so. More of the disadvantaged fathers continued working outside their
homes; yet in the Lockdown Fathers study, 64% of those in couple households still reported
spending more time helping their children with their learning and schoolwork.

4. How the fathers felt (couple households)

“I Just feel like my son s one of my mates now. He’s just my litle friend — you know? We have
such a good time together.” (Partnered Father)

The majority of the partnered fathers in the Lockdown Fathers study grew
more confident and competent in their fathering: 65% reported that their
relationship with their children had improved during lockdown — a figure that rose to
73% among fathers who were full-time at home. Around half left lockdown feeling more
competent as a parent, with only 8% feeling less competent. Forty-two percent found
themselves better able to keep calm and manage their tempers with their children, with
those who had spent the most time with them more likely to report that. Nevertheless, a
small but significant minority (14%) found themselves less able to manage their own
irritation and anger with their children.

Disadvantaged fathers were almost as likely as better-off dads to report
gains in their fathering relationship. In the Lockdown Fathers study, 61% of the

7 (Andrew et al., 2020a)



most disadvantaged fathers in couple households compared with 67% of the most
advantaged reported a better relationship with their children following their lockdown
experience.

Home schooling had its ‘up’ side. Although a study by the Office for National
Statistics found 40% of partnered fathers reporting home schooling negatively affecting
their job (and 45% their mental wellbeing)!'®, in the Lockdown Fathers study 57% said that,
following their lockdown experience they felt better equipped to support their children’s
education and learning going forward. Even among the most disadvantaged fathers,
50% reported this. Again, however, a small but significant minority suffered: around
10% left lockdown feeling less confident.

Lockdown Fathers dads reported growing closer to their children: almost
two-thirds of those in couple households said they emerged from the Spring 2020
lockdown understanding their children better and feeling closer to them. Almost all the
rest (likely including many who had already felt very close to their children!?) reported
no change. Only 2-3% reported that closeness and understanding had deteriorated.

Most of the Lockdown Fathers dads in couple households said their mental
wellbeing either improved (20%) during the Spring 2020 lockdown or was
unchanged (40%)20. The fathers who reported a better father-child relationship were
more likely to report improved mental wellbeing. Nearly 30% reported worse mental
wellbeing during lockdown in both themselves and their partner. The factor most
strongly connected to poor mental wellbeing during the pandemic has been jobs and
earnings losses?!.

Lockdown impact on mental wellbeing did not vary in relation to socio-
economic status: about one fifth of partnered fathers in all socio-economic groups in
the Lockdown Fathers study reported a positive impact of lockdown on their mental
wellbeing; two fifths reported no impact; and two fifths reported negative impact.

'8 (ONS, 2021)

% (Clayton et al., 2020)

2 A study of increases in parents’ time spent on housework, childcare and home schooling early in the
Spring 2020 lockdown, found no related increase in psychological distress in fathers and very little in
mothers. A month later (May 2020) no association with psychological distress in either parent was found
(Xue & McMunn, 2021). A study of parents in couple households mainly working from home during
lockdown, found 48% of mothers v. 43% of fathers reporting feeling ‘rushed or pressed’ more than half
the time; and 46% of mothers v. 42% of fathers feeling 'nervous and stressed’ more than half the time.
In this same study slightly more mothers (c.27%) than fathers (c..25%) reported improved mental health
(Chung et al., 2020).

2! (Andrew et al., 2020a).



Fathers gained better understanding of their partner: in the Lockdown Fathers
study, half of the fathers said that, post- lockdown, they better understood what is
involved in running a household and looking after children.

Couple relationships were not harmed by families being locked down
together: 85% of the Lockdown Fathers dads reported a ‘good/ very good’ relationship
with their live-in partner before lockdown (83% afterwards); and only 3% before (5%
afterwards) said it was ‘poor’. Disadvantaged fathers were as likely as more advantaged
dads to report a good couple relationship. Another UK study found 20% of couple
relationships improving during the first lockdown?? — improvement that was still in place
six months later?3.

Increased awareness of the importance of fathers spending time with their
children was reported by three fifths of the Lockdown Fathers dads in couple households.

Like some mothers, some fathers found the lockdown experience difficult and even
painful for at least part of the time. That did not necessarily negate its value: an
experience does not have to be easy to be rewarding.

Many of these experiences were common to all fathers. Some varied for particular
groups.

3. Own Household Fathers (separated dads)

1 had a really good week this week with [my daughter|. Ive had sort of a litle bit extra. I had
her four mights this week, and I had her brother as well, who’s my ex-stepson.”
(Own Household Father)

Own Household Fathers (OHFs) do not live full-time with their child and
are often described as ‘non-resident’ or ‘separated’. The Lockdown Fathers study
does not use these terms because they suggest that these men are separated from their
children, which applies to a relatively small minority. Around 80% of fathers of young
children who do not live with their child’s other parent and are in contact with their

child, look after their young children regularly, often with overnight care in their ‘own
household’?*.

2 (Benson & McKay, 2020b)
% (Benson & McKay, 2020a)
2 (Bryson & Mckay, 2020; Haux et al., 2015; Poole et al., 2013; Scottish Government, 2019)



Own Household Fathers are a highly disadvantaged group. OHFs who see
their children regularly tend to be more advantaged than those who do not — and only
the more involved OHFs were included in the Lockdown Fathers sample. But even these
mvolved OHFs were disadvantaged when compared with the partnered fathers in the
study: they were almost twice as likely (22% v. 14%) to have been out of work before
lockdown. Only 31% (compared with 41% of the fathers in couple households) were
educated to degree level. Only 25% had a new partner, while 44% lived with another
adult (not their partner), such as their own parent or a house mate.

The in-person time that Own Household Fathers had with their children
during lockdown varied in the Lockdown Fathers study: 40% had more time,
46% less time, compared to before lockdown. ‘Less time’ was associated with a poor
relationship between the parents; the child’s mother or another adult controlling father-
child time together; and socio-economic disadvantage. Seventy-three per cent of the
small sample of disadvantaged OHFs saw less of their children during the Spring 2020
lockdown compared with 25% of the most advantaged OHFs.

‘Virtual’ communications with children rose substantially. Almost half the
Lockdown Fathers OHFs connected ‘virtually’ more often with their children during
lockdown; and only nine per cent connected less often. Virtual communication included
video calls, telephone calls, social media and gaming. Gaming together remotely is a
way in which OHFs, and their children interact when apart?.

Among the OHFs in the Lockdown Fathers sample, the majority (c. 70%)
have a good or workable relationship with their child’s other parent. Before
lockdown, almost half reported a good relationship and this barely changed. The
percentage reporting a poor relationship increased from 27% to 33% during lockdown.
Large numbers of separated parents enjoy positive relationships, with almost half the
OHTF'5s reporting that they and their child’s other parent co-operate well, and one-in-four
say this relationship ‘makes me happy’.

In the Lockdown Fathers SAMPLE, the OHFs’ mental wellbeing was
strongly connected with time spent with their children. Those reporting ‘less
time’ together during lockdown reported worse mental wellbeing. Time with children
was central to the wellbeing of these fathers during lockdown.

% (Goldman et al., 2019)



6. Fathers of colour

“I think work did understand there was going to have to be some gwe and take... My kids are
going to come first all the time, and they accepted that. My work 1s getting responses to

complaints and drafting letters, I can do that any time — 1t doesn’t need to be 9 to ).
(Partnered Father)

Fathers of Colour?6 in the Lockdown Fathers study were more likely than
White fathers to report improvements in their relationships with their
children. Four fifths (compared with three fifths of White fathers) felt closer to their
children after lockdown.

Fathers of Colour were more likely to report a positive impact of lockdown
on their mental wellbeing. Nearly a third (compared with one fifth of White fathers)
reported this.

Fathers of Colour were as likely to report good or very good relationships
with their partner — and were more likely to report improvement due to lockdown.

In short, more Fathers of Colour than White Fathers in the Lockdown
Fathers study became closer to their children during the Spring 2020
lockdown — and families in these communities grew closer.

7. Two-father households

“I really enjoy 11, the kids are runming around — they’ve got a paddling pool, lots of games. .. I
don’t have to do any work for three days as well, so don’t have to worry about that.” (Parinered
Father, working from home)

The Lockdown Fathers sample included 156 households headed by two
men who were raising at least one under-12 child full-time in their home.

More than twice as many father respondents in Two Father households as
in Father-Mother households (43% v. 18%) were ‘main’ rather than
‘secondary’ caregivers. This means that a larger proportion were in much the same
situation as mothers in Father-Mother households.

% Sample size 212 fathers (unweighted), 54% Asian, 22% Black, 18% Mixed heritage. This sample of
Fathers of Colour encompasses diverse ethnicities, and heterogeneity of characteristics, experiences
and views.



Father-respondents in Two Father households were less likely than father-
respondents in Father-Mother households to report spending more time
with their children during lockdown. They were also less likely to report positive
change in their relationship. This may represent the ‘main caregiver’ effect in reporting:
many more of the father-respondents in Two Father households may have perceived
themselves as having spent a lot of time with their children before lockdown and having
very close relationships with them already.

Father-respondents in Two Father households were more than twice as
likely as father-respondents in Father-mother households (8% v. 3%) to
report a ‘poor’ relationship with their partner before (and after) lockdown.
Two Father households were also less likely to report equal division in housework and
childcare. Equality in unpaid care-work at home is strongly associated with couple
relationship satisfaction in Two Father households?’.

Father-respondents in Two Father households were more likely to report a
positive impact of the lockdown on both their own and their partner’s
mental wellbeing. This may follow gender lines in reporting: women are more likely
than men to assess their own mental wellbeing as poor?®, including during the
pandemic??.

8. What fathers want

“I want this to continue. 1t feels like business is picking back up for us, but I'm also thinking [
like thus flexibility. I would like to have my own business ideally from home. .. I've been doing

some thinking about that with my wife. She works full time, and she’s keen to give us that time
to be at home as a family.” (Partnered Father, working from home)

Fathers do not want to go back to old patterns of childcare. The Lockdown
Fathers study, and other UK studies too?’, found fathers valuing the additional time they
had spent with their children and partner and wanting to build that into their lives after
the pandemic: In a study of fathers predominantly working from home, sixty-four per

27 (Tornello et al., 2015)

% (ONS, 2021)

% A study of responses to the pandemic in France found men tending to downplay the seriousness of
the situation and emphasise its temporary nature, while women more frequently reported feeling
frightened, anxious, and worried (Hennekam & Shymko, 2020). The researchers were not convinced that
the women'’s mental wellbeing was actually worse than the men'’s, or the men'’s better than the
women'’s, pointing to the phenomenon of ‘gender performativity’ where both sexes’ self-reports are in
line with gender stereotypes.

% (Clayton et al., 2020) (Chung et al., 2020) (Kelland et al., 2020) (Fathers Network Scotland, 2020, 2021)



cent said that they wanted to reduce their working hours in the future to spend more
time with their family3!.

A high percentage of fathers want, in future, to work flexibly and, at least
part of the time, from home. In the Lockdown Fathers sample of partnered fathers
who had been full-time at home during the lockdown, 76% of hoped to work more
flexibly and 63% to work more from home in future. Home working was less available
to the most disadvantaged fathers (3%) than the most advantaged fathers (67%). The
most disadvantaged fathers were the least likely to aspire to this afterwards, perhaps
because they were less likely to believe it to be possible.

Fathers want, after the pandemic, to avoid lengthy, timewasting, stressful
commutes to work: three-quarters said that not having to commute for long periods
of time was the top benefit of working from home3?.

Mothers, too, want their partner to work more flexibly and more from
home. A study predominantly of parents working from home found half the mothers
hoping their partner will be able to work from home in the future, and two-thirds
hoping he will be able to work flexibly33.

9. Fathering the future

“I want this to continue. 1t feels like business is picking back up for us, but I'm also thinking 1
like thus flexibility. .. Ive been doing some thinking about that with my wife.”
(Partnered Father)

Involved fathering benefits children, with engagement in developmental childcare
activities particularly advantageous. Involved fathering also benefits mothers, reducing
their parenting stress and contributing to gender equality in earning and caring at family
level®*. In addition, involved fathering contributes to men’s development, enhancing
emotional regulation and expression, and impacting positively on cognitive skills, health,
capacity for empathy, confidence, self-esteem and executive function3>.

3 (Chung et al., 2020)
32 (Chung et al., 2020)
3 (Chung et al., 2020)
3 (Chung, 2020)

3 (Palkovitz, 2019)



The stage 1s set for increased fathercare after the pandemic. The great majority of
fathers in all socio-economic groups are newly motivated and better equipped to play a
greater role at home. Whether this will happen does not depend on the fathers alone.

In most couple households, prior to lockdown, the mother was sacrificing earnings/
career progression and the father involvement with his children in order, mutually, to
manage their work/ care obligations. This sour-yet-sweet spot will be the natural point-
of-return as family routines re-establish. These routines are rooted in gendered social
institutions, especially government and the labour market3®, which assume that fathers
have limited caregiving responsibilities and that childcare is women’s work.
Traditionalism in these institutions generates the ‘main’ v. ‘secondary’ caregiver
dichotomy found even where gender is not at issue: in Two Father households.

What to do? Some ‘slippage’ back into traditionalism is inevitable and is already
underway. While fathers’ childcare share, relative to mothers’, increased substantially
during the Spring 2020 lockdown?’, by September 2020 it had slipped back — to 50%38.
Certainly, this was well below its lockdown high of 64%, but it was still well above its
pre- lockdown low of 39%. That was not how it was reported. The mantra — the outrage
— continues to be that women have been ‘doing more than men’ without
acknowledgement that this is mainly due to their lesser involvement in paid work before
lockdown. That has reinforced traditionalism because, along with the (erroneous) belief
that nothing changed during the pandemic, comes the belief that nothing will ever
change.

This report has been written not to present ‘sunny side up’ fatherhood but to set the
record straight. Firstly, to raise awareness of the narrowing of the gender childcare gap
in couple households reported by most studies during the Spring 2020 lockdown?? — a
narrowing of the gender childcare gap that been observed from the 1970s. Secondly to
report changes in fathers’ awareness, skills and confidence as parents that emerged from
spending more time with their young children and were found in the Lockdown Fathers
study. Thirdly, to point to the relevance of these to child and family wellbeing, and to
gender equality.

The changes most likely to be retained are some increases in the availability of flexible
and remote working. While this could transform the lives of some families (and more

% For example, the Gender Pay Gap and the old-fashioned design of the UK’s maternity/paternity/
parental leave systems ensure families are penalised if the higher earner, usually a father, takes leave for
parenting, or works fewer hours.

% (ONS, 2020a).

% (ONS, 2020b)

% Even despite a widening of the gender-work-gap in some families.



fathers being seen out-and-about with young children during the working week might,
itself, change attitudes to men’s caretaking), there are inherent dangers.

If only or mainly women and mothers make use of new workplace possibilities, this will
damage gender equality. It will lead to higher levels of stigmatisation against people who
work flexibly or remotely. This will result in women suffering ever-more-negative career
outcomes. It will also reinforce traditionalism, with women taking on ever larger shares
of housework and childcare*0.

The Recommendations set out below are designed to reduce the likelihood of this
happening while maintaining lockdown-related gains in father child relationships and in
many fathers’ increased confidence in supporting their children’s learning and education
in the future.

10. Recommendations

During lockdowns fathers in the UK almost doubled the time they had been spending
on childcare, grew in confidence, learned new skills and built stronger relationships with
their babies and children.

All children should benefit, in learning and love, from the support that time with a
confident, well-supported dad can bring. As we build back from this pandemic, we owe
it to them to make this happen.

Fathers want to keep contributing, but shift patterns dictated to them at the last minute,
long commutes, and long and inflexible working hours can get in the way.

Employers should:

= acknowledge fathers’ aspirations to work more flexibly and/or work from home,
when planning strategies for bouncing back from the pandemic

* take account of men’s caregiving commitments (including sharing care of
children with former partners) and longer average commuting times, when
designing and communicating about work rotas

= make explicit in HR policies and internal communications that flexible working
options are available to men as well as women — and normalise flexible and
home working by fathers and other males with caregiving responsibilities, as well
as by women and mothers

40 (Chung & van der Lippe, 2018)



= appoint diversity managers and/or diversity task forces whose brief is not only to
support female staff to advance at work, but also to support male staff to
combine paid work with caring responsibilities

* publish, in all job advertisements and specifications, details about the nature and
extent of the flexibility (time and location) on offer for that post.

= alongside Gender Pay Gap reporting, report by gender, ethnicity and seniority
on staff working part-time and flexibly (time and location).

Trade unions, professional bodies and others should:

= challenge workplace macho cultures and provide targeted support to help fathers
(including those in low-paid work and in the ‘gig economy’) negotiate
reasonable, family-friendly work patterns.

Schools and early years education providers should:

* in the design and delivery of post-pandemic ‘catch-up’ activities, build explicitly
on fathers’ involvement in their children’s learning and education during
lockdown — consciously seeking to include fathers in all types of parental
engagement activity

= make special efforts to engage directly with fathers who do not live with their
children full-time, as well as with fathers who do, communicating routinely with
both parents across, as well as within, households.

Government should:

= legislate in the forthcoming Employment Bill for a duty on employers to
advertise vacancies flexibly and to detail flexibility options for that post, unless
there are good business reasons not to so

= require employers annually to report by gender, ethnicity and seniority on the
numbers of jobs advertised, staff recruited and staff working part-time and
flexibly (time and location).

The future: our ‘Time with Dad’ campaign

“T'ime with Dad’ is our campaign to preserve the ‘lockdown
Time with Dad  ositives’ of fathers spending more time with their children and
supporting their learning, development and education.

We want the UK to build back from the pandemic in ways that

take account of fathers’ importance — and the limits on their

time. We are looking for employers, schools, dads, mums,
anyone who shares our vision, and might be interested in helping us turn it into a

reality.



If you share our vision, please share your ideas, energy and expertise by joining the
Time with Dad network now at https://mailchi.mp/fatherhoodinstitute.org/time-with-
dad.

11. Methods

The Lockdown Fathers project comprised three waves of data collection with fathers*! of
under 12s across the UK: (Wave 1) qualitative online diaries and self-recorded videos
(30 fathers); (Wave 2) a quantitative online survey; (Wave 3) online depth video-
interviews (15 diary participants).

The survey sample is a quota sample of fathers aged 16+ of at least one child (birth,
adoptive or step/ partner’s child) aged under 12 years who are on the PopulusLive
online panel. PopulusLive has around 150,000 active members across the UK. Quotas
were set for sample recruitment to facilitate a diverse and nationally representative
sample. The achieved sample was 2,045 fathers (unweighted).

Survey fieldwork: Fathers completed the survey online (11 to 29 June 2020) just after
the first and strictest UK Covid lockdown. Average survey completion time was 22
minutes. Potential respondents received reminders to encourage participation. Regular
quality control checks on data quality were carried out during fieldwork. Respondents
received an incentive payment following completion.

Survey weighting and statistical significance tests: To ensure national
representativeness on key parameters, the achieved unweighted sample of 1,881
(excluding 164 fathers in Two Father households*?) was weighted (standard rim
weighting) to nationally representative profiles for father*? age, ethnicity, highest
educational qualifications, economic status and household Social Grade**.

Data on Own Household Fathers (separated dads) and fathers in couple households
(Partnered Fathers) were separately analysed and reported. The achieved sample of
Fathers of Colour over-represented fathers of higher Social Grade. A published

41 Birth, adoptive or step, whether or not the children lived with him.

2 These Two Father households were over-represented in the achieved sample of 2,045 fathers to a
degree that could not be corrected with weighting. The findings of an analysis of the unweighted
sample of these fathers are reported separately.

% UK 'resident' and 'non-resident' fathers aged 16-64 of dependent children (aged under 16) in 2009-
11, taken from Poole et al. (2016) "Who are Non-Resident Fathers? A British Socio-Demographic
Profile" (weighted Wave 1 Understanding Society data) (Poole et al., 2016)

* Household Social Grade for people aged 15+ in Great Britain in 2016-17, taken from National
Readership Survey, see http://www.nrs.co.uk/nrs-print/lifestyle-and-classification-data/social-grade/



nationally representative profile of ethnicity by Social Grade was not found for use in
welighting. Instead using interlocking weighting, this sample was weighted to the same
household Social Grade profile used for weighting the whole sample.

T-tests (95% significance level) were used to test percentage differences and mean
differences (on questionnaire scales) for statistical significance.

12. References
Abraham, E., & Feldman, R. (2018). The neurobiology of human allomaternal care;

implications for fathering, coparenting, and children’s social development. Physiwlogy &
Behavior, 193 (Pt A), 25-34. do1:10.1016/j.physbeh.2017.12.034

Adams, M., Walker, C., & O’Connell, P. (2011). Invisible or involved fathers? A content
analysis of representations of parenting in young children’s picturebooks in the UK. Sex
Roles, 65 (3-4), 259-270. doi:10.1007/s11199-011-0011-8

Adams-Prassl, A., Boneva, T., Golin, M., & Rauh, C. (2020a). Furloughing. CEPR
Discussion Paper London: Centre for Economic Policy Research
https://ssrn.com/abstract=3688144

Adams-Prassl, A., Boneva, T., Golin, M., & Rauh, C. (2020b). Inequality in the Impact of the
Coronavirus Shock: Evidence from Real Time Surveys. Cambridge-INET Working Paper Series
Cambridge: University of Cambridge https://www.inet.ccon.cam.ac.uk/working-
paper-pdfs/wp2018.pdf

Aldrich, M., Connolly, S., Poole, E., Speight, S., & O’Brien, M. (2014). Trends in Fathers’
Work-Family Arrangements in UK: 2001-2011 Online: NatCen/TCRU/UEA
https://www.modernfatherhood.org/wp-content/uploads/2014/07/ Trends-in-
Fathers-Work-Family-Arrangemenets-in-the-UK-2001-2011 .pdf

Altintas, E., & Sullivan, O. (2017). Trends in fathers’ contribution to housework and

childcare under different welfare policy regimes. Social Politics, 24, 81-108.
doi:10.1093/sp/jxw007

Anders, J., Macmillan, L., Sturges, P., & Wyness, G. (2020). Homeschooling during lockdown
deepens equality London: London School of Economics and Political Science
http://eprints.Ise.ac.uk/105147/1/covid19 2020 06 05 homeschooling during lockd
own will deepen.pdf

Andrew, A., Cattan, S., Costa Dias, M., Farquharson, C., Kraftman, L., Krutikova, S., .
.. Sevilla, A. (2020a). Family time use and home learning during the COVID-19 lockdown. IFS
Report R178 London: Institute for Fiscal Studies https://ifs.org.uk/uploads/R178-
Family-time-use-and-home-learning-during-the-COVID-19-lockdown-1.pdf

Andrew, A., Cattan, S., Costa Dias, M., Farquharson, C., Kraftman, L., Krutikova, S.,
... Sevilla, A. (2020b). How are mothers and fathers balancing work and family under lockdown?
IFS Briefing Note BN290 London: Institute for Fiscal Studies
https://www.ifs.org.uk/uploads/BN290-Mothers-and-fathers-balancing-work-and-life-
under-lockdown.pdf




May 2021 Contemporary Fathers in the UK Fatherhood Institute

Angus, C. (2020). What has 2020 done to the UR’s alcohol consumption? Shetlield: Institute of
Alsohol Studies http://www.ias.org.uk/Blog/What-has-2020-done-to-the-UKs-alcohol-

(i()IlSLlHlI)[i()Il. aspx

ASA. (2018). Advertising guidance on depicting gender stereotypes likely to cause harm or serious or
widespread offence London: Advertising Standards Authority
https://www.asa.org.uk/uploads/assets/uploaded /{39288 1{~=d8¢9-4534-

951180d1bfe7b953.pdf

Banks, J., & Xu, X. (2020). The mental health effects of the first two months of lockdown and social
distancing during the Covid-19 pandemic in the UK WP20/16 IFS Working Paper: Institute for
Fiscal Studies https://www.ifs.org.uk/uploads/WP202016-Covid-and-mental-

health.pdf
Benson, H., & McKay, S. (2020a). No ‘dworce boom’ in sight. Romford, Essex: Marriage

Foundation https://marriagefoundation.org.uk/wp-content/uploads/2021/02/MF-
research-No-divorce-boom-in-sight-FINAL.pdf

Benson, H., & McKay, S. (2020b). Parents in lockdown. Romford, Essex: Marriage
Foundation https://marriagefoundation.org.uk/wp-content/uploads/2020/09/MF-
paper-Parents-in-lockdown-FINAL.pdf

Brinkley, I., Willmott, B., Beatson, M., & Davies, G. (2020). Embedding new ways of
working: Implications for the post-pandemic workplace London: CIPD
https://www.cipd.co.uk/Images/embedding-new-ways-working-post-pandemic_tcm18-
83907.pdf

BritainThinks/Mumsnet. (2021). Mums during lockdown London: Mumsnet

https:/ /britainthinks.com/wp-content/uploads/2021/03/BT-and-MN Mums-and-
lockdown webinar-deck 11.03.21 For-publication.pdf

Brown, A., Breed, L., Tarbit, J., & Day, M. (2020). Future Focus: How can workplaces evolve
Jor parents / carers in a post-Covid world? London: The Global Institute for Women’s
Leadership, King’s College https://www.kcl.ac.uk/giwl/assets/future-focus.pdf

Brown, A., & Shenker, N. (2020). Breastfeeding during lockdown: how coronavirus had
a devastating impact on some new families. 7he Conversation. Retrieved from
https://theconversation.com/breastfeeding-during-lockdown-how-coronavirus-had-a-
devastating-impact-on-some-new-families-146159

Brown, G., Craig, A., & Halberstadt, A. (2015). Parent gender differences in emotion

socialization behaviors vary by ethnicity and child gender. Parenting: Science and Practice,
15(3), 135-157. do1:10.1080/15295192.2015.1053312

Brown, J. (2021). Working parents demand continued flexible working after Covid,
research finds. People Management.
https://www.peoplemanagement.co.uk/news/articles/working-parent-demand-
continued-flexible-working-after-covid

Bryson, C., & Mckay, S. (2020). COVID-19: has the pandemic affected relationships between
children and their non-resident parents? London: Centre for Analysis of Social Exclusion,

London School of Economics and Political Science
http:/ /sticerd.lse.ac.uk/CASE/ NEW/PUBLICATIONS/abstract/?index=7264

Condensed report Lockdown Fathers page 19



Burchell, B., Wang, S., Kamerade, D., Bessa, I., & Rubery, J. (2020). Cut hours, not people.
Working Paper No. 521 Cambridge: Centre for Business Research, University of

Cambridge https://www.cbr.cam.ac.uk/fileadmin/user upload/centre-for-business-

research/downloads/working-papers/wpb21.pdf

Campbell, R. (2020). Women doing more childcare under lockdown but men more likely to feel their
Jobs are suffering London: King’s College https://www.kcl.ac.uk/news/women-doing-
more-childcare-under-lockdown-but-men-more-likely-to-feel-their-jobs-are-suffering

Carlson, D. L., Petts, R., & Pepin, J. R. (2020). US couples’ divisions of housework and
childcare during COVI-19 pandemic. SOCARXIV Ithaca, N.Y.: Center for Open Science,
Cornel University

Child and Family Research Partnership. (2018). The evidence base: predictors of father

involvement Austin, Texas: University of Texas
https:/ /childandfamilyresearch.utexas.edu/sites/default/files/0618 EB PredictorsFath
erlnvolvement.pdf

Children’s Commissioner. (2020). Childhood in the Time of Covid London: Children’s

Commissioner for England https://www.childrenscommissioner.gov.ulk/wp-

content/uploads/2020/09/ cco-childhood-in-the-time-of-covid.pdf

Chung, H. (2020a). Gender, Flexibility Stigma and the Perceived Negative
Consequences of Flexible Working in the UK. Social Indicators Research, 151(2), 521-545.
https://doi.org/10.1007/s11205-018-2036-7

Chung, H. (2020b). Shared care and well-being outcomes: Laterature revieww London:
Government Equalities Office

https:/ /assets.publishing.service.cov.uk/government/uploads/system/uploads/attachm
ent data/file/952844/Shared care and well being outcomes Literature Review .pd

t

Chung, H., Birkett, H., Forbes, S., & Seo, H. (2021). Covid-19, Flexible Working, and
Implications for Gender Equality in the United Kingdom. Gender & Society, 35(2), 218-
232. https://journals.sagepub.com/do1/pdf/10.1177/08912432211001304

Chung, H., Seo, H., Forbes, S., & Birkett, H. (2020). Working from home during the Covid-19
lockdown: Changing preferencs and the future of work Canterbury, UK: University of Kent
https:/ /drive.google.com/file/d/100yxkO  {CKzMCnG2Ld14{VI8HI7xRGe/view

Chung, H., & van der Horst, M. (2018a). Flexible Working and Unpaid Overtime in the
UK: The Role of Gender, Parental and Occupational Status. Social Indicators Research,
151,495-520. doi:10.1007/s11205-018-2028-7

Chung, H., & van der Horst, M. (2018b). Women’s employment patterns after
childbirth and the perceived access to and use of flexitime and teleworking. Human
Relations, 71(1), 47-72. doi1:10.1177/0018726717713828

Chung, H., & van der Lippe, T. (2018). Flexible Working, Work—Life Balance, and
Gender Equality: Introduction. Social Indicators Research 151, 365-381.
doi:10.1007/511205-018-2025-x

Clawley, J., & Goldman, R. (2004). Engaging fathers: Involving parents, raising achievement
Department for Education and Skills



Clayton, C. L., Clayton, R., & Potter, M. (2020). British Famulies in Lockdown Leeds: Leeds
Trinity University https://www.leedstrinity.ac.uk/media/site-assets/documents/key-
documents/pdfs/british-families-in-lockdown-report.pdf

Creswell, C. (2021). Parental mental health worsens under new national COVID-19
restrictions [Press release]. https://www.ox.ac.uk/news/2021-01-19-parental-mental-
health-worsens-under-new-national-covid-19-restrictions

Crompton, R., & Lyonette, C. (2010). Family, class and gender ‘strategies’ in mothers’
employment and childcare. In R. Crompton, J. Scott, & C. Lyonette (Eds.), Gender
Inequalities in the 2 1st Century. Cheltenham, UK: Edward Elgar Publishing Ltd.

Cross, V. (2014). A rise in symmetrical families: Fact or fiction? CLS Working Paper London:
Centre for Longitudinal Studies, Institute of Education https://cls.ucl.ac.uk/wp-
content/uploads/2017/07/CLS-WP-20149-A-rise-in-symmetrical-families-fact-or-
fiction-V-Cross-November-2014.pdf

Dib, S., Rougeaux, E., Vazquez-Vazquez, A., Wells, J. C. K., & Fewtrell, M. (2020).
Maternal mental health and coping during the COVID-19 lockdown in the UK: Data
from the COVID-19 New Mum Study. International Journal of Gynecology & Obstetrics,
151(3), 407-414. https://obgyn.onlinelibrary.wiley.com/doi/epdf/10.1002/1jgo.13397

Dromey, J., Dewar, L., & Finnegan, J. (2020). Tackling single parent poverty after coronavirus
London: Learning and Work Institute https://www.oingerbread.org.uk/wp-
content/uploads/2020/12/Tackling-single-parent-poverty-after-coronavirus.pdf

Dunatchik, A., Mayer, M., & Speight, S. (2019). Parents and time pressure:evidence from time
use diaries London: National Centre for Social Research
https:/ /natcen.ac.uk/media/ 1827637/ Time-pressure-report.pdf

DWP. (2017). Improving Lwves: Helping Workless Families Analysis and Research Pack. Online

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachm

ent_data/file/696368/1improving-lives-helping-workless-families-web-version.pdf

Edward, K. L., Castle, D., Mills, C., Davis, L., & Casey, J. (2015). An integrative review
of paternal depression. American fournal of Men’s Health, 9(1), 26-34.
https://journals.sagepub.com/doi/pdf/10.1177/1557988314526614

Fathers Network Scotland. (2020). Lockdown I: Dads’ Survey 2020: .

https://www.fathersnetwork.org.uk/2020 survey results

Fathers Network Scotland. (2021). Lockdown II: Dads’ Survey 2021.

https://www.fathersnetwork.org.uk/dads _survey 2021

Finch, N. (2020). How has Covid-19 affected gender equality: exploring the gendered
impact of the lockdown on work, wellbeing and poverty. In. York: University of York.

Fisher, K., McCulloch, A., & Gershuny, J. (1999). British Fathers and Children: a report from
Channel 4 Despatches. Institute for Social and Economic Research Working Paper.
Indtitute for Social and Economic Research. University of Essex. Colchester.

Fox, L., Han, W.-J., Ruhm, C. J., & Waldfogel, J. (2011). Tume for chaldren: Trends in the
employment patterns of parents, 1967-2009. Forschungsinstitut zur Zukunft der Arbeit
Leibniz: Leibniz Information Centre for Economics
http://www.nber.org/papers/wl7135.pdf




Gabb, J., Klett-Davies, M., Fink, J., & Thomas, M. (2013). Enduring Love? Couple
Relationships in the 21st Century: Survey Findings Report Milton Keynes: Open University

Gilmore, I. (2020). Covid-19 and alcohol—a dangerous cocktail. British Medical jJournal,
369:m1987. https://www.bmj.com/content/369/bmj.m1987

Ginther-Bel, C., Vilaregut, A., Carratala, E., Torras-Garat, S., & Pérez-Testor, C.
(2020). A Mixed-method Study of Individual, Couple, and Parental Functioning During
the State-regulated COVID-19 Lockdown in Spain. Family Process, 59(3), 1060-1079.
doi:https://doi.org/10.1111/famp.12585

Hansen, K., Joshi, H., & Dex, S. (2010). Children of the 21st Century: the first five years.
Bristol: Policy Press.

Haux, T., Platt, L., & Rosenberg, R. (2015). Parenting and post-separation contact: what are the
links? London: London School of Economics and Political Science
http:/ /sticerd.lse.ac.uk/dps/case/cp/casepaper189.pdf

Henehan, K., & Rose, H. (2016). Opportunities Knocked? Exploring pay penalties among the UR’s
ethnic minonities London: Resolution Foundation

Hennekam, S., & Shymko, Y. (2020). Coping with the COVID-19 Cirisis: Force
Majeure and Gender Performativity. Gender, Work, and Organization.
doi:10.1111/gwao.12479

Henz, U. (2017). Father involvement in the UK: Trends in the New Muillennium. Families and
Societies Working Paper Stockholm: University of Stockholm
http://www.familiesandsocieties.eu/wp-

content/uploads/2017/02/WP70Henz2017.pdf

Hoh, K., & Johnson, K. (2021). A crisis exposed — how Covid-19 is impacting domestic
abuse reported to the police [Press release].
https://www.city.ac.uk/news/2020/december/a-crisis-exposed-how-covid-19-is-

impacting-domestic-abuse-reported-to-the-police

Hope not Hate. (2020). The Impact of Coronvirus on Black, Asuan abd Ethnic Minority
Communaties T. Briefing Paper London: Hope not Hate Charitable Trust
https://www.hopenothate.org.uk/wp-

content/uploads/2020/08/Final HnHET coronavirus-BAME-communities 2020-08-
vl.pdf
Hughes, C. (2020). The pandemic is testing sibling rivalry — and you [Press release].

https://wtop.com/parenting/2020/05/pandemic-is-testing-sibling-rivalry-and-you/

Humphreys, C., Atkar, S., & Baldwin, N. (1999). Discrimination in child protection
work: recurring themes in work with Asian families. Child & Famaly Social Work, 4(4), 283-
291. doi:10.1046/}.1365-2206.1999.00132.x

Hupkau, C., & Petrongolo, B. (2020). Work, Care and Gender during the COVID-19
Crisis. Fiscal Studies, 41(3), 623-651. https://doi.org/10.1111/1475-5890.12245

Jackson, J. B., Miller, R. B., Oka, M., & Henry, R. G. (2014). Gender Differences in
Marital Satisfaction: A Meta-analysis. Journal of Marriage and Family, 76(1), 105-129.
dot:org/10.1111/jomf.12077




Johns, M., Lockwood, R., Langlands, S., Qureshi, A., & Round, A. (2020). STATE OF
THENORTH. 2020/21: POWER UP,, LEVEL UP, RISE UP London: Institute for
Public Policy Research https://www.ippr.ore/files/2020-12 /state-of-the-north-2020-
21-dec-20.pdf

Kamo, Y. (2000). “He Said, She Said”: Assessing Discrepancies in Husbands’ and
Wives’ Reports on the Division of Household Labor. Social Science Research, 29(4), 459-
476. do1:10.1006/ssre.2000.0674

Kan, M. (2008). Measuring Housework Participation: the gap between “stylised”
questionnaire estimates and diary-based estimates. Social Indicators Research, 86(3), 381-
400. do1:10.1007/s11205-007-9184-5

Karlsen, S., Carver, N., Mogilnicka, M., & Pantazis, C. (2019). When safeguarding becomes
stigmatising: a report on the impact of FGM-safeguarding procedures on people with a Somali heritage
lwing in Bristol Bristol: University of Bristol

http://orca.cf.ac.uk/120800/1/Karlsen et al 2019 When Safeguarding become Sti

omatising Final Report.pdf
Kelland, J., Radcliffe, L., & Gregory Chialton, J. (2020). Whitten Evidence (LBC0090):

submussion to the Select Commattee on the impact of Covid Plymouth: University of Plymouth
https://committees.parliament.uk/writtenevidence /9853 /html/

Ketcham, E., & Bennett, N. G. (2019). Comparative Couple Stability: Same-sex and
Male-female Unions in the United States. Socius, 5.
https://journals.sagepub.com/doi/epub/10.1177/2378023119829312

King, T., Hewitt, B., Crammond, B., Sutherland, G., Maheen, H., & Kavanagh, A. M.
(2020). Reordering gender systems: can COVID-19 lead to improved gender equality
and health? The Lancet. https://www.thelancet.com/pdfs/journals/lancet/PIISO140-
6736(20)31418-5.pdf

Lacey, A., Lester, K., Cartwright-Hatton, S., & Banerjee , R. (2020). Mums doing lion’s
share of childcare and home-learning during lockdown — even when both parents work Brighton:
University of Sussex http://www.sussex.ac.uk/broadcast/read/52267

Lammy, D. (2017). The Lammy Review London: UK Government

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachm

ent data/file/643001 /lammy-review-final-report.pdf
Laslett, P. (1983). The World we have Lost Further Explored. London: Routledge.

Lee, Y.-S., & Waite, L. J. (2005). Husbands’ and wives’ time spent on housework: A
comparison of measures. fournal of Marriage and Famuly, 67(2), 328-336.
doi:10.1111/;.0022-2445.2005.00119.x

Machin, A. J. (2018). The Life of Dad: the making of a modern father. London: Simon &
Shuster.

Major, L. E., Eyles, A., & Machin, S. (2020). Generation COVID: Emerging Work and
Education Inequalities. CEP COVID-19 ANALYSIS Paper No.0O11 London: Centre for

Economic Performance hitps://cep.lse.ac.uk/pubs/download/cepcovid-19-011.pdf

Mental Health Foundation. (2020). Coronavirus: The dwergence of mental health experiences
during the pandemic London: Mental Health Foundtion



May 2021 Contemporary Fathers in the UK Fatherhood Institute

https://www.mentalhealth.org.uk/coronavirus/divergence-mental-health-experiences-

during-pandemic

Miller, T. (2011). Falling back into gender? Men’s narratives and practices around first-
time fatherhood. Sociology, 45(6), 1094-1109. do1:10.1177/0038038511419180

Morgan, C., & Rose, N. (2020). Mental health and social change in the time of COVID-19
London: Centre for Society & Mental Health, King’s College
https://www.kcl.ac.uk/mental-health-and-social-change-in-the-time-of-covid-19

Murray, L. (2015). Perinatal Mental Health Difficulties in Mothers and Fathers. (Clin.Psy.D).
University of Birmingham, Birmingham. https://ctheses.bham.ac.uk/id/eprint/6162/

Niedzwiedz, C. L., Green, M. J., Benzeval, M., Campbell, D., Craig, P., Demou, E., . . .
Katikiredds, S. V. (2021). Mental health and health behaviours before and during the
initial phase of the COVID-19 lockdown: longitudinal analyses of the UK Household
Longitudinal Study. Fournal of Epidemiology and Community Health, 75(3), 224-231.
https://jech.bmj.com/content/jech/75/3/224.full.pdf

Northern Ireland Stastics & Research Agency. (2021). Domestic Abuse Calls Recewed by
Police in Northern Ireland hitps:/ /www.psni.police.uk/elobalassets/inside-the-psni/our-
statistics/domestic-abuse-statistics/ covid-19/domestic-abuse-calls-to-02.02.2 1 .pdf

O’Connor, R. C., Wetherall, K., Cleare, S., McClelland, H., Melson, A. J., Niedzwiedz,
C. L., ... Robb, K. A. (2020). Mental health and well-being during the COVID-19
pandemic: longitudinal analyses of adults in the UK COVID-19 Mental Health &
Wellbeing study. British fournal of Psychiatry, 1-8.
https://www.cambridge.org/core/services/aop-cambridge-
core/content/view/F7321CBF45C749C788256 CFE6964B00C/S0007125020002123a
.pdf/ div-class-title-mental-health-and-well-being-during-the-covid-19-pandemic-
longitudinal-analyses-of-adults-in-the-uk-covid- 1 9-mental-health-and-wellbeing-study-
div.pdf

O’Brien, M., Speight, S., & Aldrich, M. (2016). UK parents no longer work the longest hours in
EU Online: University College London
https://www.ucl.ac.uk/ioe/news/2016/apr/uk-parents-no-longer-work-longest-hours-
eutt:~:text=UK%20fathers%20working%20full%2Dtime,4%20in%2010%20in%2020
01

ONS. (2016). Changes in the value and division of unpaid care work in the UK: 2000 to 2015
London: Office for National Statistics
https://www.ons.gov.uk/economy/nationalaccounts/satelliteaccounts/articles/changes
inthevalueanddivisionofunpaidcareworkintheuk/2000to20 1 5#changes-in-the-value-
and-division-of-unpaid-care-work-in-the-uk-2000-t0-2015

ONS. (2018). The commuting gap: men account for 65% of commutes lasting more than an hour.
Online: Office for Natiional Statistics
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentand
emploveetypes/articles/thecommutinggapmenaccountforbbofcommuteslastingmoretha
nanhour/2018-11-07

Condensed report Lockdown Fathers page 24



May 2021 Contemporary Fathers in the UK Fatherhood Institute

ONS. (2019). Famalies and households in the UR: 2019 London: Office for National Statistics
https://www.ons.gov.uk/peoplepopulationandcommunity/birthsdeathsandmarriages/{
amilies/bulletins/familiesandhouseholds/2019

ONS. (2020a). Coronavirus and home-schooling in Great Britain: April to June 2020. London
https://www.ons.gov.uk/peoplepopulationandcommunity/educationandchildcare/artic
les/ coronavirusandhomeschoolingingreatbritain/apriltojune2020

ONS. (2020b). Coronavirus and how people spent their time under lockdown: 28 March to 26 April
2020. London
https://www.ons.gov.uk/economy/nationalaccounts/satelliteaccounts/bulletins/coron
avirusandhowpeoplespenttheirtimeunderrestrictions/28marchto26april2020

ONS. (2020c). Domestic abuse during the coronavirus (COVID-19) pandemic, England and Wales:
November 2020 London: Office for National Statistics
https://www.ons.gov.uk/peoplepopulationandcommunity/crimeandjustice/articles/do
mesticabuseduringthecoronaviruscovidl 9pandemicenglandandwales/november2020

ONS. (2020d). Employment in the UK: December 2020 London: Office for National Statistics
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentand
emplovyeetypes/bulletins/employmentintheuk/latest

ONS. (2020e). Ethnicity Facts and Figures: further education participation. London: Office for
National Sttistics https://www.ethnicity-facts-figures.service.gov.uk/education-skills-
and-training/a-levels-apprenticeships-further-education/further-education-
participation/latest

ONS. (2020f). A “new normal”? How people spent their time after the March 2020 coronavirus
lockdown London: Office for National Statistics
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditi
onsanddiseases/articles/anewnormalhowpeoplespenttheirtimeafterthemarch2020coron
aviruslockdown/2020-12-09

ONS. (2020g). Quarterly alcohol-specific deaths in England and Wales: 2001 to 2019 registrations
and Quarter 1 (fan to Mar) to Quarter 3 (July to Sept) 2020 provisional registrations London:
Office for National Statistics
https://www.ons.gov.uk/peoplepopulationandcommunity/birthsdeathsandmarriages/d
eaths/bulletins/quarterlyalcoholspecificdeathsinenglandandwales/2001t020 1 Yregistrati
onsandquarterljantomartoquarter3julytosept2020provisionalregistrations

ONS. (2021a). Coronavirus and the social impacts on Great Britain: 19 February 2021 London:
Office for National Statistics
https://www.ons.gov.uk/peoplepopulationandcommunity/educationandchildcare/data
sets/ coronavirusandhomeschoolingingreatbritain

ONS. (2021b). Ethnicity Facts and Figures: employment. London: Office for National Sttistics
https://www.ethnicity-facts-figures.service.gov.uk/work-pay-and-
benefits/employment/employment/latest

Oreflice, S., & Quintana-Domeque, C. (2020). Gender Inequality in COVID-19 Times:
Euvidence from UK Prolific Participants. IZA DP No. 13463 Bonn: IZA Institute of Labor
Economics http://ftp.iza.ore/dpl3463.pdf

Condensed report Lockdown Fathers page 25



Palkovitz, R. (2019). Help Through Life Changes Can Optimise Father-Child
Relationship Quality. https://www.childandfamilyblog.com/child-development/father-

child-relationship-quality/

Papworth, R., Harris, A., Graham, D., Wilton, J., & Sinclair, C. (2021). Maternal mental
healthduring a pandemi: a rapid evidence review of Covid-19’s impact London: Maternal Mental
Health Alliance

https://www.centreformentalhealth.org.uk/sites/default/files/publication/download/

CentreforMH MaternalMHPandemic FullReport O.pdf
People’s Pension. (2019). The Gender Pensions Gap: tackling the motherhood penalty

https://thepeoplespension.co.uk/wp-content/uploads/Gender-pension-gap-
report 2019.pdf

Perelli-Harris, B., & Walzenbach, S. (2020). How has the Covid-19 crisis impacted parents’
relationships with their children? Policy Briefing Southampton: University of Southampton:
ESRC Centre for Population Change

http://www.cpc.ac.uk/docs/2020 PB54 How has the Cowvid-

19 crisis_impacted parents.pdf

Philpott, L. F., Savage, E., Leahy-Warren, P., & FitzGearld, S. (2020). Paternal
Perinatal Depression: A Narrative Review. International fournal of Men’s Social and
Community Health, 3. hitps://ijmsch.com/index.php/IJMSCH /article /view/22/17

Pierce, M., Hope, H., Ford, T., Hatch, S., Hotopf, M., John, A., . .. Abel, K. M. (2020).
Mental health before and during the COVID-19 pandemic: a longitudinal probability
sample survey of the UK population. The Lancet Psychiatry, 7(10), 883-892.
https://www.thelancet.com/journals/lanpsy/article/PIIS2215-0366(20)30308-
4/fulltext

Poole, E., Speight, S., O’Brien, M., Connolly, S., & Aldrich, M. (2016). Who are Non-
Resident Fathers? A British Socio-Demographic Profile. Journal of Social Policy, 45, 223-
250. http://dx.doi.org/10.1017/50047279415000653

Poole, E., Speight, S., O’Brien, M., Connolly, S., & Aldrich, M. (2013). What do we know
about non-resident fathers? Modern fatherhood: fathers, work and families in the 21st
Century London: National Centre for Social Research
http://www.modernfatherhood.org/wp-content/uploads/2013/11/Briefing-paper-

Non-resident-fathers.pdf

Qian, Y., & Hu, Y. (2021 (forthcoming)). Couples’ Changing Work Patterns in the
United Kingdom and the United States during the COVID-19 Pandemic. Gender,
Work& Onganization. https://onlinelibrary.wiley.com/doi/10.1111/gwao0.12661

Racine, N., Hetherington, E., McArthur, B. A., McDonald, S., Edwards, S., Tough, S.,
& Madigan, S. (2021). Maternal depressive and anxiety symptoms before and during the
COVID-19 pandemic in Canada: a longitudinal analysis. The Lancet Psychiatry.
https://doi.org/10.1016/52215-0366(21)00074-2

Reeve, K. (2021). PART 3: Understanding the pandemic — What has lockdown meant
for ‘families beyond households’™ https://www.closer.ac.uk/news-
opinion/blog/understanding-the-pandemic-what-has-lockdown-meant-for/




Rehill, J., & Oppenheim, C. (2021). Protecting young children at risk of abuse and neglect. The
Changing Face of Early Childhood in the UK 2 London: Nuffield Foundation
https://mkOnuffieldfounpg9ee.kinstacdn.com/wp-
content/uploads/2021/03/Protecting-yvoung-children-at-risk-of-abuse-and-neglect-
Nuflield-Foundation.pdf

RSS. (2020). The ethnicity data gap: exploring the evidence base — an online seminar. London.

https:/ /rss.org.uk/training-events/events/ the-ethnicity-data-gap-exploring-the-

evidence-base/#eventoverview

Salway, S., Chowbey, P., & Clarke, L. (2009). Parenting in Modern Britain: Experiences of
Asian Fathers in the UK York: Joseph Rowntree Foundation
https://www.jrf.org.uk/sites/default/files/jrf/migrated/files/ Asian-fathers-Britain-
full.pdf

Scottish Government. (2019). Life at age 12: initial findings from the Growing Up in Scotland
study Edinburgh: Scottish Government https://www.gov.scot/publications/life-age-12-
initial-findings-growing-up-scotland-study/pages/4/

Scottish Government. (2020). Coronavirus (COVID-19): Justice Analytical Services data report —
June 2020 Edinburgh: Scottish Government https://www.cov.scot/publications/justice-
analytical-services-coronavirus-covid-19-data-report-june-2020-edition/pages/3/

Sevilla, A., & Smith, S. (2020). Baby steps: The gender division of childcare during the COVID19
pandemic IZA DP Bonn: IZA Institute of Labor Economics

https://www.iza.org/publications/dp/13302/baby-steps-the-gender-division-of-

childcare-during-the-covid-19-pandemic

Silim, A., & Stirling, A. (2014). Women and flexible working: improving female employment
London: Institute for Public Policy Research
https://www.ippr.org/files/publications/pdf/women-and-flexible-

working Dec2014.pdf

Sommantico, M., Parrello, S., & De Rosa, B. (2020). Lesbian and Gay Relationship
Satisfaction Among Italians: Adult Attachment, Social Support, and Internalized
Stigma. Archives of Sexual Behavior, 49(5), 1811-1822. doi:10.1007/510508-020-01736-5

Tornello, S. L., Sonnenberg, B. N., & Patterson, C. J. (2015). Division of labor among
gay fathers: Associations with parent, couple, and child adjustment. Psychology of Sexual
Orientation and Gender Dwersity, 2(4), 365-375.
https://www.apa.org/pubs/journals/features/sgd-sgd0000109.pdf

TUC. (2013). Men in their early 40s have the longest commutes in the UR London: Trades
Union Congress https://www.tuc.org.uk/news/men-their-early-40s-have-longest-

commutes

TUC. (2021). Working mums: paying the price London: Trades Union Congress

https://www.tuc.org.uk/workingparents

Twenge, J., Campbell, W., & Foster, C. (2003). Parenthood and Marital Satisfaction: A
Meta-Analytic Review Journal of Marriage and Family, 65 574-583. doi:10.1111/5.1741-
3737.2003.00574.x




May 2021 Contemporary Fathers in the UK Fatherhood Institute

Unterhofer, U., & Wrohlich, K. (2017). Fathers, Parental Leave and Gender Norms.
Discussion Paper Berlin: DIW Berlin, German Institute for Economic Research
http://ftp.iza.org/dp10712.pdf

Villadsen, A., Conti, G., & Fitzsimons, E. (2020). Parental involvement in home schooling and
developmental play during lockdown: Initial findings from the COVID-19 Survey in Fie National
Longitudinal Studies London: University College London https://cls.ucl.ac.uk/wp-
content/uploads/2017/02/Parental-involvement-in-home-schooling-and-
developmental-play-during-lockdown-initial-findings-from-COVID-19-survey.pdf

Walker, J., Barrett, H., Wilson, G., & Chang, Y.-S. (2010). Relationships Matter:
Understanding the Needs of Adults (Particularly Parents) RegardingRelationship Support. Research
Report DCSF-RR233 London: DCSF https://dera.ioc.ac.uk/820/1/DCSE-
RR233.pdf

Walthery, P., & Chung, H. (2021). Sharing of childcare and wellbeing outcomes: an empirical
analysis. Quantitative Analysis of the 2014/15 UK Time Use Study Second Report:
London: Government Equalities Office
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachm
ent data/file/957110/Sharing of childcare and well-

being outcomes an_empirical analysis.pdf

Warren, T., & Lyonette, C. (2020). Carrying the work burden of the COVID-19 pandemic:
working class women in the UK. Briefing Note 1: Employment and mental health

Nottingham: Nottingham University Business School
https:/ /warwick.ac.uk/newsandevents/pressreleases/first results from new study exa

mining the impact of covid-19 on working-

class women in the uk published todayl/briefing note 1 13-10-20.pdf

WBG. (2020). On Equal Pay Day: HMRC data prompts concern of ‘gender furlough gap’. Online:
Women’s Budget Group https://whg.org.uk/media/press-releases/equal-pay-day-
2020/

WBG/Fawcett. (2020). Parenting and Covid-19 — Research evidence London: Women’s
Budget Group/ Fawcett Society
https://www.fawcettsociety.org.uk/Handlers/Download.ashx?IDMF=f1d5b1c3-d5e0-
4497-8078-1badbca4ebda

Weissbourd, R., Batanova, M., McIntyre, J., & Torres, E. (2020). How the pandemic is
strengthening fathers’ relationships with their children. Cambridge, Mass.: Graduate School of
Education, Harvard University
https://staticl.squarespace.com/static/5b7¢56e255b02c683659fe43/t/Heeal 24b6falch
590b968a90/1592398414030/How+the+Pandemic+is+Strengthening+Fathers+Relati
onships+with+their+Children+FINAL.pdf

Witteveen, D. (2020). Sociodemographic inequality in exposure to COVID-19-induced
economic hardship in the United Kingdom. Research in social stratification and mobility, 69,
100551. doi:https://dot.ore/10.1016/].rssm.2020.10055 1

Women’s Aid. (2020). A Perfect Storm: the Impact of the Covid-19 Pandemic on Domestic Abuse
Surowors and the Services Supporting Them. Bristol: Women’s Aid

Condensed report Lockdown Fathers page 28



May 2021 Contemporary Fathers in the UK Fatherhood Institute

https://www.womensaid.org.uk/wp-content/uploads/2020/08/A-Perfect-Storm-
August-2020-1.pdf

Working Families. (2017). Modern Families Index 2017 London: Working Families
https://www.workingfamilies.org.uk/wp-content/uploads/2017/01/Modern-Families-

Index Full-Report-1.pdf

Working Families. (2020). Flexustability: building back better for the UR’s working families
London: Working Families https://workingfamilies.org.uk/wp-
content/uploads/2020/10/Flexistability-Building-back-better-for-the-UKs-working-
families.pdf

Xue, B., & McMunn, A. (2020). Working and caring: the Gender differences in the impact of the
Covid-19 lockdown on unpaid care work and psychological distress in the UK. London: ESRC

International Centre for Lifecourse Studies, University College London
https://osf.i0/preprints/socarxiv/wzuédt/

Xue, B., & McMunn, A. (2021). Gender differences in unpaid care work and
psychological distress in the UK Covid-19 lockdown. PLoS One, 16(3), €0247959.
https://journals.plos.org/plosone/article?id=10.1371%2Fjournal.pone.0247959&s=09

Zhou, M., Hertog, E., Kolpashnikova, K., & Kan, M.-Y. (2020). Gender inequalities:
Changes in income, time use and well-being before and during the UK COVID-19 lockdown Oxford:
Department of Sociology, University of Oxford

https://osf.i0/preprints/socarxiv/u8ytc/

Zilanawala, A., Chanfreau, J., Sironi, M., & Palma, M. (2020). Household composition,
couples’ relationship quality, and social support during lockdown London: Centre for Longitudinal
Studies, Iniversity College London https://cls.ucl.ac.uk/wp-
content/uploads/2020/11/Household-composition-couples-relationship-quality-and-
social-support-during-lockdown-%FE2%80%93-Initial-findings-from-CO VID.pdf

Condensed report Lockdown Fathers page 29



